This paper examined the critical role of internship in the translator training and profession. The work is premised on the fact that most translation graduates from Nigerian tertiary institutions shy away from practising translation or from picking up translation jobs due to lack of confidence and experience. For this work, data were collected from the brochures of some Nigerian universities that offer translation from M.A. to the Ph.D. levels. Data were also collected through WhatsApp and phone calls made to translation colleagues in the various Nigerian universities offering translation at the higher level. Data collected revealed that apart from Abia State University, translation programmes in Nigerian universities fall short of internship, justifying this lack of confidence and experience. The paper also highlighted the likely challenges of internship in Nigeria and proposed that the Industrial Training Fund (ITF) which, in collaboration with National Universities Commission (NUC), manages the Students Industrial Work Experience Scheme (SIWES), could be exploited to enable Translation students avail themselves of the internship opportunities offered by these parastatals.
Introduction
Translation is such a complex linguistic activity that leaves many wondering if translators are born and not made or made and not born. Even though one may find a few bilinguals who trained themselves on the job as translators and are translating well, the importance of training In this paper, efforts were made to examine the state of the Nigerian translation graduates in the job market, the situation of translation internship in Nigerian universities, the role of internship in the translator training programme, where internship should be carried out, duties of an internship supervisor, factors hindering translation internship in Nigeria and the way forward.
The State of the Nigerian Translation Graduates
It is observed that very few, and at times no student-translator graduate from the universities in Nigeria at the postgraduate level every year do not apply for jobs each time there is a job advertisement on Translation. They do not even wait to be termed unemployable. By their action or inaction, it is obvious that they are unemployable. This may be as a result of lack of confidence in themselves as to what they studied at the university. The Director General of the National Office for Technology Acquisition and Promotion (NOTAP), an arm of the Science and Technology Ministry, Nigeria, Umar Bindir (2014), said that a major reason for the high unemployment rate is the lack of synergy between theoretical knowledge acquired in school and industrial experience needed in the market place. Some time ago, some of our graduate students were informed of job vacancies in a university and the African Development Bank, but shied away from the jobs for reasons that have to do with the students themselves and with the content of their training programme.
A critical look at the training programmes reveals that there is a missing link between theoretical knowledge acquired from the class room and the practical knowledge from actual work carried out in the field. Internship constitutes this missing link. It is one of the components of the Translator Training Programme that instil confidence, motivate and get students set for work after school. One may want to know the situation of internship in the Translator Training programmes in Nigerian universities.
Situation of Translation Internship in the Translator Training Programmes in Nigerian Universities
An Internship is a period of work experience offered by an employer to give students and graduates exposure to the work environment, often within a specific industry, which relates to their field of studies. Internship can be as short as one month and as long as 12 months. Internship can be paid or unpaid. Abrudan et al (2012) defined internship as "a form of practical education through work and represents the possibility to acquire experience on a certain position in a company, without being their employees."
Unfortunately 
The Role of Internship in the Translator Training Programme
The résumé of a fresh graduate can be a real challenge for an employer. Lack of experience is one of the sensible points that every young person faces. Besides the school good results, employers want to see it mentioned in the resume, where this wonderful knowledge was translated into practical works, either as a part-time translator in an organization, a volunteer translator in a company or as an intern in an international organization. Abrudan, Mihaela and Anca-Ioana (2012, pp. 986-991) , all from the Faculty of Economics and Business Administration, West University of Timisoara, in a study on the role of internship in training and professional development of students, gave some benefits of internship to students. The benefits are:
Valuable Work Experience
An internship provides translator trainees the opportunity to gain hands on work experience that the students cannot get in the department.
An Edge in the Job Market
Employers are usually more concerned with the students work experience than their qualifications and internships are often the only way to get the work experience they need to secure a job. Student translators, who through internship, got some work experience always have an edge over those who did not have the experience. This explains why graduates from translation schools that have practicum as a component of their programme are always favoured in employment, locally or internationally.
Transition into a Job
Employers see interns as prospective employees and many who finished their internships continued working with the company full time. Internships are the number one way for employers to find new staff in many countries, including Nigeria.
Career Decision
Internship or Practicum provides an avenue for a student to try out the profession he/she intends to embrace in future. At the end of the internship, the intern examines his or herself and decides whether or not he/she has to continue with that particular profession. Many people who are into translation today would have decided otherwise if they had the opportunities to try out either during an internship or otherwise, the profession into which they are today. They had no opportunity to learn about the career field from the inside and decide if it was the right career field for them. They had no opportunity to work alongside a professional in their chosen career area.
Copyright 
Networking Opportunities
Internships are a great way to meet people in different fields. An internship allows translation students to meet translation professionals they will work and interact with in future and who might help them have a job later on in life. It further establishes mentors and references, who will be there to give the interns useful advice on their career path.
Apply Faculty Knowledge
An internship can be seen as an avenue for the students to apply the translation theories and skills to practical exercises in the field. It is a chance to prove the worth of their qualifications and to show what they can perform.
Gain Confidence
An internship enables student translators to gain some confidence in themselves. It further enables them to discover the responsibilities and the tasks the job of a translator entails. It puts the student translator face to face with the challenges of the job he/she is training to embrace as a career. Internship participants can learn from inside how a company or organization works, what position they have experienced useful in the future.
The benefits of internship as seen above make it an indispensable factor in the training of translators. It bridges the gap between theory and practice. One may now ask if practicum, as important as it is, can be done just anywhere. Answers to this question are provided in the following paragraphs:
Where Internship Should be Carried Out
For translation training, an internship can only be done where translation activities are very much in practice. This may be in a company, a government ministry, an NGO or in an international organization where there is at least an in-house translator to supervise the translation interns. In a situation where the translation training school or department has internship as part of its programme, it should be the school or department that finds an internship venue for the students. When the negotiation between the school and the institution to take the students on internship is concluded, the school or department gives the internship supervisor the evaluation guideline. At the end of the internship, the supervisor sends his/her evaluation scores to the school or department where the interns came from, while an attestation of internship is given to the intern.
In a situation where internship is not part of the translator training programme as it is the case in most Nigerian universities, all hopes are not lost. The intern wanting to enrich his/her resume, can shop for internship positions in companies, ministry, international organizations, translation agencies or any institution that has a resident translator and then apply for the internship. At the end of an internship, an internship certificate or attestation is given to the intern as proof of his/her experience to present to any future employer. May it be underscored here that a translation internship carried out where there is no resident translator to supervise the intern is not valid and any attestation or certificate awarded by such an institution may not be recognized by any translator employer in the labour market. The in-house translator working with the intern, overseeing all his professional practices and ethics is referred to as the Internship Supervisor. He/she has some duties spelt out as follows:
Duties of an Internship Supervisor in the Host Institution
1. As an internship supervisor his task is to introduce, accompany and coach the translation trainees in their work area.
2. He collects, corrects the intern's translations and supports the trainee's learning process and take enough time for guidance and assessment of the trainees 3. He provides the trainees with practical information, such as company profiles, time schedules, computer access codes, etc.
4. He introduces the work setting, the staff and the clients to the trainees 5. He explains house rules and safety regulations to the trainees 6. He should seek to know the trainees' professional and personal goals and advise them accordingly.
7. He ensures that before the end of the translation internship, the trainees have attended a conference or two with him, to show where the translators and interpreters work during international conferences.
8. He should be competent in understanding & speaking a common (foreign) language with the trainees and help them to understand the culture and lifestyle of speakers of the foreign languages that constitute their working languages.
9. He ensures that the trainees see other professional translators in the field, how they dress and also dresses according to the dressing code of the profession, if any.
10. He should ensure that clear reasons are given to justify the translation choices and strategies adopted for the translation of a particular text.
11. He should also ensure that he is culturally and professionally a role model to the trainees.
12. He should ensure that he treats the trainee as a colleague and not as a boy or slave, making him/her understand that he/she is one of the team members.
13. He should also acknowledge that the trainee is a novice, and give due respect and recognition to his/her efforts.
From the duties of the Internship Supervisor, it is clearly seen that a translation internship done in a company, an NGO, or in an international organization where there is no in-house translator to supervise the trainee is a waste of time and efforts.
Attention will now be focussed on the efforts made by the Nigerian government to ensure that young Nigerians training to participate in the economic, cultural and political development of Nigeria acquire practical knowledge in the field, in addition to the one acquired from the universities, polytechnics and colleges of education.
Government Efforts to Bridge the Gap between Theory and Practice
The Government of Nigeria, mindful of the need for the skilled labour for the development of the country established in 1971, the Industrial Training Fund (ITF) with the mission to set and regulate standards and offer direct training intervention in industrial and commercial skills -To provide an avenue for students in institutions of higher learning to acquire industrial skills and experiences in their course of study -To provide students with an opportunity to apply their knowledge in real work and actual practice.
-To make the transition from school to the world of work easier and to enhance students contacts for later job placement.
It is obvious that the reasons that led to the inception of the programme some decades ago are today even more relevant due to rapid technological development, especially as it concerns translation studies.
Translator training institutions have been left out of the SIWES programme. Student translators, too, need practical knowledge of their field of study. Translator training institutions should seek to be part of SIWES to enable their translation trainees avail themselves of internship placement. SIWES strives to bridge the gap between theories taught at the universities and the related practice in the field. Recently, SIWES has been marked with challenges that threatened the purpose of its creation. Some of these challenges as highlighted by Atenaga (2018) are as follows:
-The Industrial Training Fund (ITF) that manages the Students Industrial Work Experience Scheme (SIWES) is not made to see Translation as a practical subject that should attract their attention to ensure that students reading translation at the Master's level in the various Nigerian universities carry out an internship.
-Students are the ones who look for where they will do the industrial Training and quite often, they are not taken. It is alleged that some students bribe their way to companies where they want to do their internship.
-Some students do the Industrial training in places that have nothing to do with their field of study. For instance, an engineering student doing his IT at the bank.
-Another problem that has affected the SIWES programme is the unwillingness of the various organizations and companies to accept students for training. This has affected negatively the number of students that can be placed on internship at any given time.
Inefficient supervision is also a problem. Ogbonnaya (n.d.) stated that the operational guidelines of SIWES spell out that three separate officials should supervise students on industrial attachment: an industry-based supervisor, supervisor from the school and another one from ITF. It has been reported that these supervisors especial the one from the students' school hardly visits the student when they are on industrial placement.
The unfriendly attitude of workers towards the trainees is another problem. These workers feel threatened by the presence of the industrial trainees. 
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The above stated problems have actually hindered the actualization of the goals of SIWES. Even as this paper suggests that translation training institution should queue into the scheme, if the government does not provide solutions to these problems, the aim of queuing into the programme may still be defeated.
Recommendations
To make internship have its place in the training of translators in Nigeria, three key players have to be involved: The Government, the training institution and the student.
The Government
The government of Nigeria should create translation units in some key ministries such as the Ministry of External Affairs, the Ministry of Trade and Industry, the Ministry of Finance and the Economic Development, etc., and recruit translators to oversee those ministries. The House of Representatives and the Senate should also have translation units headed by competent translators. These units will then serve as venues to accept translation trainees placed on internship.
Besides, the government should revisit the decree establishing the Industrial Training Fund and the SIWES Operational Guidelines and ensure that they are well-implemented to make ITF and SIWES achieve their objectives.
Furthermore, National University Commission (NUC) may also intervene in the translator training programmes of the various universities in Nigeria to ensure that they produce workforce actually needed in the Nigerian labour market.
Training Institutions
The very first thing to be done by the translator training institutions is to make practicum part of their translator training programme and ensure that it is a course whose score will count in the trainees' transcript. The internship in the programme should have a coordinator who from time to time will go out there, visit the interns and bring back reports on how they are faring.
As said earlier in this paper, the various universities should queue into SIWES to enable their trainees avail themselves of the internship opportunities the scheme offers.
The training institutions should establish Memoranda of Understanding with NGOs, international organisations represented in Nigeria, some private translation companies, etc., where they will be sending their translation trainees on internship. The training institution should assume its responsibility of posting the students to the various places of internship.
The Students
The fact that a translator training programme does not have internship as one of its components should not mean that the students themselves and their sponsors cannot do something to close the gap. There are avenues available locally and internationally where students can apply to do internship. After their studies they can exploit such avenues. Within Nigeria for instance, in addition to international organisation and NGOs, students can apply for internship positions in the following translation companies: 
Bilingual Solution Genius Company

Conclusion
This paper has highlighted the indispensable role of internship in a translator training programme. In an investigation carried out to know if the various translator training
